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Development of In-service kindergarten teachers’ training to create character
education for early childhood through the “King’s philosophy”

for sustainable development
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Abstract

This study aimed for creating and developing the kindergarten teachers’ training to
produce character education for early childhood through the “King’s philosophy” for
sustainable development and investigating results of the developed training process toward
kindergarten teachers’ potentials to create character education for their early childhood.The
participants included eight kindergartenteachers affiliated with the office of Mahasarakham
Primary Education service area 1. This research useda qualitative methodin collecting data.
The research procedure was consisted of 3 phrases and was dividedinto 5 steps which were:
1) preparation; 2) development and research phase I: creating kindergartenteachers’ training
process to create character education for early childhood through the “King’s philosophy”
for sustainable development;3) development and research phase II: piloting the training, 4)
development and research phase llI: testing the training; and, 5) presenting the completed
training.

The results: The kindergartenteacher training process to create character education
for early childhood through the “King’s philosophy” for sustainable developmentwas a
process putting importance on transformative learning. It led to changing attributes, cognitive
attributes, and psychomotor attributes. In other words, it resulted in all-aspect change or
holistic change.

The training process was 30 weeks. It was consisted of 8 steps which were:1)
creating professional learning community; 2) determinedly reflecting thoughts; 3) dialogue; 4)
considering holistic aspects;5) focusing on context;6) thinking about relationship based on
sincerity; 7)personal coaching; and lastly 8) thinking reflectively. There were two types of

activities: group learning, and individual practicing. Five training strategies were 1) exploding
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inside out, 2) building inspiration, 3) building self-esteem and self-confidence, 4) learning by

doing, and 5) creating innovation toward Thailand 4.0.

The results of training implementation showed that all kindergarten teachers

levelled up their ability to create better character educationfor early childhood.

Keywords : The King’s philosophy, Sustainable development, In-service kindergarten teacher,

Character education
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