MsaANTINYReUNARLBLTY

o o

Uit 11 avuit 3 nsngiay - Augneu 2564

winnssunediiunsiasunlasvaslanagnawingdy
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Abstract

The purpose of this article is to discuss the importance and understanding of leadership innovation
in global change to develop and integrate the knowledge of leadership at different levels, both within the
organization and the community and guidelines for developing students to understand theories and
examples of personal models from various qualifications, ages, and professions in leadership innovation to
be applied to gain concrete benefits and awareness of coexistence with the social environment and the
rapidly changing economy, thereby leading to being a good citizen who thinks and acts creatively, being
modernized, and having values, being able to conduct research to create new knowledge, solve complex
problems in a gentle and sustainable way and are ready to develop themselves, families, society, and the
nation amid the disruption world, morals and ethics Including being an academic who can communicate
effectively using appropriate and sustainable technologies and innovations.

Keywords: Leadership Innovation, Disruption World
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- (Navedo Adro Joao J.F., Carlos Correia Leitao C.C., 2020), (Suhana S., et.al., 2019), (Morell L., 2020), (Nuaimia K.B., Singhb

K.S., Harneyc B., 2021)
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