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Abstract

The objectives of this research were 1) to study the level of factors affecting the professional learning
community; 2) to study the relationship of factors affecting the professional learning community; 3) to construct
the best predictive equation for professional learning community and 4) the guidelines for developing a
professional learning community in schools of the Graduate Diploma Program in Teaching Profession Students
of College of Asian Scholars. The Samples were school administrators, mentors, inspirational teachers and the students
148 persons. and 10 key informants. The research instruments were (1) a 5 -level estimation scale
questionnaire with a confidence value of 0.93 and (2) a semi-structured interview form evaluated by the
experts. with overall quality was at a very good level (X=4.56, S.D.=0.30) The data were analyzed by
percentage, mean, standard deviation, Pearson’s product moment correlation coefficient, multiple regression
by stepwise, and Content Analysis.

The results showed that

1) The level of factors affecting being a professional learning community in schools of students of
the Graduate Diploma Program in Teaching Profession was overall found to be at a high level (X= 4.40).

2) The result of the study on being a professional learing community was overall found to be at
a high level (X= 4.26).

3) The result of the study on the relationship of factors affecting being a professional
learning community in schools was overall found that there was a high level of positive correlation.
The correlation coefficient between 0.587-0.725 with the statistical significance at the .01 level.

4) The result of the analysis of the best predictor variables to predict the professional learning
community in schools found that the predictors (y total) were (1) academic leadership (xs) (2) organizational
structures (x;) and (3) personal and social Dynamics (xs) can predict the professional learning community which
was statistically significant at the .01 level with a correlation coefficient (R) of 0.780, an overall forecasting
efficiency (R?) of 0.608 and a standard error (SE.) of 0.599. It was able to predict a professional learmning
community in schools 78.00%. The forecast equation can be written in the form of raw scores and standard

scores respectively as follows:
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y’ = 1.034 + 0.580(X;) + 0.945(X,) + 1.127(Xs)

Z = 0.528(X,) + 0.747 (X,) + 0.932(Xs)

5) The guidelines for developing a community of students in the school of the Graduate

Diploma Program in Teaching Profession Students, College of Asian Scholars are as follows: An organizational

structure with a good support network’s freedom, clear and well-planned management and understanding

of the professional learning community of teachers.

Keywords: Activity Guidelines, Professional Learning Community
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