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Abstract

At present, organizations have exposed to complicated, fast and continuously changing
environment related to economic, social, political, and technology, including challenging from competition.
The world's population continues to increase. The global waste situation is violent and is an urgent problem
to solve global warming. That is the challenge for each country's leaders to solve the problem of the world's

overflowing garbage, which has a huge impact on the environment. But still unable to reduce the severity
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of these problems. Interesting perspective, that is. Dealing with any problem effectively involves human
action. And that person must have Transformational Leadership, which is contemporary leadership. Change
leaders see change as an opportunity. Knowing how to find the right changes and know how to create
effective change both externally and internally within the organization It also makes the organization see
that change is a new opportunity that plays an important role. This article aims to 1) introduce concepts,
theories, and research of transformational leadership of community and 2) the proposed framework of
transformational leadership of community effecting stage of municipal solid waste management in the
communities. The results of the study revealed that transformational leadership of community consisted of
five components and 16 indicators, namely (1) Initiation and spread of has 3 indicators (2) Organization of
sponsorship has 3 indicators (3) Goal setting and strategy has 3 indicators (4) Recruitment has 5 indicators

(5) Implementation of strategies and plans has 2 indicators.
Keywords: Transformational leadership; Community; Municipal solid waste management
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Figure I. Conceptual model of community leadership
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