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Abstract
The academic article serves a specific objective. The objective is to analyze the transformational

leadership theory and the work of Professor Dr. Krasae Chanawongse by reviewing relevant documents and

literature and categorizing.
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The results showed that:

The study identified a Transformational Leadership. Embrace a leadership style that considers
four fundamental elements: Idealize level of influence. motivation, inspiration, intellectual stimulation, and
attentiveness to individual followers and principles. A highly accomplished and experienced individual,
Professor Dr. Krasae Chanawongse, residing in Phon District, Khon Kaen Province, is actively engaged in
fulfilling diverse responsibilities related to administration, teaching, and societal guidance, demonstrating
exceptional efficiency. Despite being 90 years old, Professor Dr. Krasae Chanawongse maintains good health,
enabling continued dedication to serving both the community and the nation. There exist networks on both
domestic and international scales. The individual holds a Ph.D. in public health and education and has
experience in both public and private sectors. They are the founder of the Asian Graduate School, which
encompasses political involvement. He holds high-ranking positions in various governmental and
educational institutions. President of the University Council, including Nakhon Phanom University, Narathiwat
University, Naresuan University, and Panyapiwat Leadership Development Institute.

The concept of leadership innovation as presented by Professor Dr. Krasae Chanawongse. It
highlights the five components associated with this concept. Idealize level of influence. motivation,
inspiration, intellectual stimulation, and attentiveness to individual followers as well as nine co. a leadership

traits model.
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treat other in the way you would with to be treat yourself” 2. prudodndidudsdidaiaus waganuaounun

wudu 3. madufihfiuiswediauniouyhmudisanudeds Wlviaumszanunds 4. awesauluwduin

wawe 5. ndupudednduazyinludsiigndes 6. asujifreddumennusnuaziunn 7. asdiindennusuiinveu

Y

8. s duauiinruaidlasazilaniie 9. asimwinuewenuanidufivewywdiionuiesnseunsUssmanA

LAZIIANYWER Fanasuednay venisuviuvaise “A” Andnaenian 10. “anuudufiennsniwis rudise”

a ae

FeonARoIUAINA1IVEY 1017 UTYFAY BnUsEsUIBUR Warunensiuuns vesdady 11. anudeaay giinny tie
audnsavesnuluesdng
2. Inspirational Motivation M3yas1ausegdlanasusetumala Inegihnseiuiaraiuseduna

Taliiugnu nevibieuvesimudanumneuarinnuyitme aanuidnvesauduiin viligauiaog

Na v o 6

fosnsnazussgidving ufaansanugniunuewaiideimisiuiugil mansiansed as.unnszua YUz

Y

Juwuuegneind Tunisvihau iaduasauseiunale Widudauaueun dendnAniia nainnate lunsiauinte

o v [

WAILNAN 5 Fs Focus (a1uynag1anieninuyasiunslaass nidnieund) Flexible Hanudangu uddandn

ey

ANgNERafeu g ka) Fast (haudeass finsuimsdanisnategedivssdnsam ldneliinanuald L
Feomesanmsw) Friendly @anudufinsnimiia $n M?ﬂﬁﬁaﬁﬁu flanuasle Buuduusalavedanlundd) Fun
(@rwae aynauu ldieTen awnud vullsesuuulunduane anunsadiutymeineld Weuusingdlvidu
londlafianaiendsfnideuan)

3. Intellectual Stimulation N13n3zduMatayy uansdsnsifinsedulidauaniiasei
Agwana e Imegni sdnanlunisaiassd s9nmsuestgyiiimesuuedvsl uazaeulvigniugi
Jaymitorniuanunsaudlalduasduldly fyunedlvi wazlondlug 9 w@ue M1ans19158 AT.UN.NTEUE YU WA
Hugiiuanuddguesnsfine gfiamuioszaauynimannis Tnefiuuginnisfnwweseuruun Aeeunan
Yo ipadusetumalalinuiiuauddyresnsing msvheuy Msvhanud Wednudiusi vaunis
Huuuuegeiin maldeuenatsiis uaznstieven liyana misnu ssdnsing aaeasseznatiiiui lagll
Wiuwanuwiawmiles vnuldduasy nsdnvuieadielaan Iﬁﬁuﬁﬂu‘ﬁamamaLLasmaé’au PIUAMULLUART LA
nsdinavaAmsd e ngan ufim guunan wasanuRdlaas MespAufiugu sedugaufine auynes n ten
satinsAnwmudsede oduasuniaiiouinaeadin (Life long education) Ssaenadpatuunarsivimslag
nmany U3ans (2562) fina1191 mMans1a1sd as.umnszua suzaad Wugseuslunyineinis (Knowledge of the

v

education and business) agtiuladvinu WuAidianuaiuisasiuad (Intellectual ability) F99z TAnudunus

9813lnATAAUAMUTNIGIUNTANYT UazgsNa SudiNdUsEaNSHa (Effective Leader) unfilinnuinu
nsfnwazgsne Wuaudnuuzves N1gdin15uIms (Executive Leadership) agiiiuin matluguimssgsiugs
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Uil 13 aduil 3 nsngies - Augneu 2566

ﬁqﬁmmﬁwm Wloms ﬂ%’wqqmmﬁmﬂmmﬁuamma&iwial,ﬁaﬂ Taemsld eudenney (Expertise approach) Ll
Msian asdnsingg fivihusuRaseuliiniviusensiasuuda

4. Individualized Consideration nstelaldimusieuaaa gurldanlunisaeu wuwih aduayu
Wianuaulaegrslnadadegnu Ansanfwnuunnaisvesimuseyanarilsds Individual Difference visaAIy
wanFsasyAAa NN warduasuatiuayy Iivugauiudnuaeedusazuana MAanTIaNsed AT.UN.NTELE YU
29 Ui WiResgdu fadiousameu gnifes Tusedusieg viuuimsdans 1 auldlddnenmmnzaniuny
AIAINA1II put the right man in the right job

5. %81 9 Co. A leadership Traits Model o910 uinnssuamegfin sunseuvauinsiasunas
94 Bass (2006) W& MANT19158 A5, UNINTEUE YuEded Badeudrsandunseuiinhe maneduuninly §ideu
Wiudn msfisanawaenndesesihluaniiunisinu Weladuaisnnuudunsswosuinnssunneging
Wasuwasli uadivaenadosiuanunisaiiuasuuvadluegesans Sweiaus sUuuugudnvuzaziii
(Nine Co. A Leadership Traits Model) muuuifnves 31865 Faane (2563)” wiandsldun 1. amnuianandilaly
Hovuay U3unveesdng (Content and Context) 2. anssnurludnun1sdoans (Communication) 3. aussnuylu
sunsiidiy/ @§19nnuanysalComplementary) 4. aussauglusiuanunszmin (Concern) 5. aussaugludin
N15U5281U31U (Co-ordination) 6. @us3auzluA1UNITLATAIVIN TannasnleIsn1soouteN (Compromise) 7.

(YY)

aussauzlufunssusdls Wulauiuwiduniaden (Consolidate) 8. aussauzlufiunisdsnis/ns Sedudyw
(Command) way 9. aussaurlusnumsysannsyn @l duniafien (Compound)

Feagulddn amzfihnisdsuntas mneda sunuunilweanizin fiananse aseuseduaala Tu
mavInsoandn Feorfenisiaiuaiandalil anunssiioTedu wazdussnsounegrsusind Taundnnnau
vssaimnefissld Wuuinnssuniizfidddeds 5 esdusznavldud nsiidviwalussdugauai n1sadis
uwsegdlauazussdumala msnsedumetygiuar nsienlaldgauseyanaias ¥an 9 Co. A leadership Traits

Model

5. davauauuzlunsi iy

5.1 AstmdnAnuLINIY UIANTTIATEHNMAUAEULABIMANTIANTE AT, UN.NTEUA TUzA T
Uszendld lumsvinueghslivssAvsamm adunmsimuiaues n1aFeunisaou n13vhau uag mavedlanogn
wiviurulaneuAuiimsiABuLUAsaNe

5.2 msinsdaaiunanass Wiaud mnudila uasdszgndld uinnssunnzfihnmsiasuulasmes
AEANS19158 AT UIATELE YUd Tunsvihnuuasdinyse31iueganinens

5.3 fij1 Asasewiinds msysannns uimnssunefihnisdsuulaces Mans1ansd as.un.nszuA

Uz Tun1siseunisaou TuszAureee19n 19

6. Yarduaurlun1sinyinsesialy
6.1 Aysfiaunde winnssunnginnsisuulawemansnnsd as. unnseua vueed Tuguluueg 9
6.2 AYSANYINAVDINTYIAINS WIANTTUNNIZHINTUALULUAEY MERTIANTE AT.UN.NTZUE YU NA

Iumﬁmﬁmﬁﬂqmummﬁmmiﬁaumiaauﬁeﬁm
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