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Abstract

Academic Articles on Leadership Styles Over The model of Super Leadership in Effectiveness by
using a documentary study method, the authors analyzed Synthesis is a new body of knowledge from the
ideas of academics both at home and abroad. with the purpose of presenting the concept Leadership
style over leadership in an effective organization which can bring this new knowledge to inspire corporate
executives for application in the management of the organization with quality Here, a summary of

knowledge is presented. The model of Super Leadership in Effectiveness, there are: 1. Making people lead
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themselves 2. Showing a model for people to lead themselves.3. Encouraging personnel to set goals for
themselves 4. Forming positive thinking patterns 5. Facilitating self-leadership by creatively rewarding and
criticizing 6. Supporting self-leadership by building a team 7. Facilitating the creation of their own
leadership culture. Allows leaders to see their own special abilities and to bring out those abilities to the
maximum benefit. which will make the work more efficient Personnel understand each other. accepting
the leadership of each In this regard, gsovernment organization leaders must create an organizational
culture to work together. Creating a working atmosphere that encourages employees to be close to each
other. More flexible policy adjustments as well as the organization's own leaders who have to change
their attitudes at work Adjust management methods to suit to make himself a leader above the
leader Build followers to have leadership in themselves. and become the next generation of good

leaders that will lead the public and private organizations to further progress.
Keywords: Super Leadership, Effective organization
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