MIEANT IR UNNALBLTY

U7 12 aTuit 1 ung1Au - TurAu 2565

n1sdnnIminensuyudlunisinagea Digital HR

Human resource management in stepping into the Digital HR
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Abstract

Human resource management is a process that helps organizations acquire knowledge and
competence personnel. To create growth and progress for the organization to be ready for the changes of
the business world in the era of Thailand 4.0 people are therefore the most important resource of the
organization. Focusing on people will make the organization progress and develop over other organizations,
human resource management is therefore recognized and important to the organization. And it is a process
that helps the organization to get personnel with knowledge and ability to work. Human resource
management in this era can be called human resource management using digital technology (Digital HR).
Work must be based on technology. To keep pace with the changing technology and human resource
behavior. Every occupation or department has given priority. With the government's goal of bringing the
country into the "Thailand 4.0" model, the organization has a paradigm shift. Or a new concept of work by

focusing on the transformation of the traditional human resource management to digital human resource
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management (Digital HR), new technology is applied in human resource management tasks such as data
collection Cloud Storage. The use of communication channels via Facebook, Twitter, line, video conferencing
or video conference (Video Conference), etc. Human resource management in the modern era. Many
organizations that use technology in the management of various fields. If any organization uses technology
effectively, It will bring many benefits from the application of information technology to human resource
management. The top management of the organization has accurate information about human resource
management. Accurate and fast Information is gathered at the same database. Enabling the human resource
department to process it immediately and can use the processed data to manage human resources related

to job promotion Wage Payments - Salary, Benefits Arrangement Immediately.
Keywords: Human resource management, Digital HR, Thailand 4.0
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wiinauldegnamnneglsia Welngdndeyauuwliunsvasunlanioantu HR MlanuazUsemalne wuiiay
drlwgjsulianuddaiulaialadnislddinunninisididuninaulszsh Tnsaususumnniusidenyiheau
dasy 3efiFuniuin “Wiuaud”) snnninduniinnuuszudesanaunsadenlaialadfisdonisls Tae 51%
vosauhamEuaud fuunlduieslinduluvinulszdidn waznin 84% vewFuaudanunsold@inlulaaladd
putesiansld luruedwinauhoulssdannsalddislusuuiinuiomisldifies 549 Wity madisaan
upwork.com) Falosamfunmsiintuves Digital platform Tval 9 WRenfunsmauazyhau Ssdmalinisyenu
wEuaudgunaulainniu insstagtusadluoutansiulnd auavaiutsovhenusing Digital Platform Témniiyniian
shlissvdananadumdaeamzdlunsshuuenaniddiadodumuindrossinisiosas fnsdresnud
Ju uazusauagiinrugniuivesdmamnivisviuliteiauefinfnouaiooniiuil uonandeduualig
inSonegndulingnatnussnu Ssusemelneidadngen Aging Society dealvianuisvinengusen anniiy
60 Ty 65 T 9ndadeiinanundsmaliinisvinnuues HR vungunusignivdsuutadly wasiitelisdnisudusald
siuluge Digital HR Aasusuiludusia o dadeluil

1. mathmalilaBuszndldifteriuussansnmlunisiau wu msth Al vie Social Media 1
Usuldlunu fegs Uisgianes Ussmasingw dnsi Digital Tech anifofinnsandansesuszid (Resume)
vosainsanu uio nsld Online game IloUsEIUTINYzLAzaNSATioIL Freusendanawazninensludi
HR Tudunounsassmuyaaains (Recruitment) Fag i uszuunisdansesdananiazillonialdviaudvesdnis
UINHe 80%

2. fosananudsdudainmsudaiy moliueluladidanidiuyssansamnssuiuns HR sy
#9 9 MsaTTuastaTinuzvesyamnslilfnenweesuT I AAT ud LN

3. fonsanthmaluladidntisairsmsiailiduiiuneluesing esmnmsyhaududiu fe
QmmmﬁﬂL%R)ﬁLLﬁﬁﬂ“ﬂaﬂmﬁmS(https://techsauce.co/pr—nevvs/hr—digital—disruption—transform 2020.02.11)

a3U nudunIwensyanavie HR dulunudunsn o 7ld¥unansgnuanadu Digital Disruption
dawaliifudmssnu HR vangesdmsisuviunlimuddylunsliuinnssuasmalulagliviugaieuamna
Fesmsvasynans deserudeyauazulanamngliedagniios wazasuaysal edumuaziiidteyaanis
vilanesulatiufimnuddgduegsdaoninensyana foaldsusieaduadsdumdeyaiisauiusedeya
pannmaedd fewhauandeyasdivestiminnu uaraniunsaivindon Wedifsaudesniseayaains
TupeAns

7. Uszlsviannnisldmalulagfidvanunisuimaminensuysd
nsuimaingnsuyudlugatagiu narsesdnisitimaluladaunldlunisuimsdanisdusng 9

desrnslaldinalulagliegfivssdnsam sgviliiausslovinnungainnisussendldmalulagansaumeriu
ST wENNTUYuE Gl

1. fuimsseiugauetesdns Ideyaiferiunmsuimminensuyudedisgnies wiudh uazsinids
banansadndulalunisuinisesinisgsialiegnegnieauay o

2. psdmsannsaviuiiiesesiufunmsiasundaslsviuiunszuansiasuulaseslanliogng
33057 Toyalidnds
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5. annsaanfidsauldunlunszuiunmsufiiou sinauinannwefivgAniinsedt nuniunu
agmndensfnfodoasuazAnnuny
a3U m3vmsalugadagtuilasiliiAnussdnsamuasszaunaduia deserdonsiiansan
daduladenisednsgndesnazimnzanlaefinisAnfiansanegraduszuuseunsey deldudszidounginasivay
Usvaunsaifieeldlueindnaelulally dedlideyauaransaumamussdusenouiiugiueansdnaulaludowa 4
finentedasionzlutagtumslimaluladansaumadudssndugaavosfuimynsedu Fafsafunisnauw
waznsindulalagayaiaransaumenodinNaonAReiuANNABINIT 1ANQNARY kazllanuviusiowmnnisal

8. a5y

nsuimsninensuywdidunszuiunisivaeliesdnislsyaansiiiainuiiazanuaiuisaidiun
UftRnu iloauanuasgivlndnniliuiesdmslindeusesiunsudsuuUamweddangsiagalneuaud 4.0
Tasfiveutngvasnsuimmineinsuyudiniaseuaquianssuding q lussdnsuasiAsadesyniunndunou
YBINTUTNTY u‘umu,mmiammmwamwwﬂmmmmﬂgum N3uatIFasNY auﬂsmwﬂmmwuiﬂmﬂ
msUfiRmumdaduninensidaiianvesesdinig mﬂwm'mmﬂaﬂmsamuazm‘mammimmmmmﬁymmm
uaziannwiensdinisdu 1 1 iddusuduadtuaraduaydiniszauing 9 veermasiiullogiussansam
uazdsydviua adeenudifa anaaiyduladvinliunesdng femmiedeilinsuimmineinsuyud
uflveusuuazfinnudidndadensdnis tiudinisdanimineinsuyud vie nsuinsminensuyud
Wunszuaumanilafiazgreliesdmsidyaainsiifianmg amnuananss Wunufdin ieadseuaiydule
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anasenlaindunsuimaninensuyvdlagldmalulagddva (Digital HR) Msiudesdeguumalulagiundn
iiornliiuiumaluladuasnginssuvemineinsuyudiiuasuuas ynendnmiennmeausndlinauddy
Digital HR Faiduil ugruresnisdsundasuasniainsuaumiouvesesdnn sluewnan Tasnisldusslomd
mnmaluladifieadinslasunlasiuningnsuyuduagnsindulavenisuimsmineinsuyudvinunans
nszuansugsBanuianaznisdndulaniegsialdegiaiuniad msdsurugyadsnuAdvadamaliuiunmis
iwsugiauardany inn1sdsunlasegadunaing tnandwansenuiiunndafunglduunundeuvesdn
wagmasdugsiafiuandatu
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i (Expect the Unexpected) Manmiiuazinseumnumeiuiieflimunzausvasdnsvesmu dnusmmsnenns
uyudTadanudnduededsiiazdesiinsuiulasunssuviuiad viouwdslumsiauguuuulilaey
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waluladfdviaunuszgndlflunszuiunmshanlfifndssvsnmuasUssansuagean etvaiunnuannsely
nsutsTunazmsegsentatasdnsniglduiunauimedsludagiuwareuan deinisimeluladlnaln
Usggndldlunumsuimminensuywdiduluogramnzanuazivszdniam wu weluladnsidudeyauuy
seulatnionsifudeyanuunaiis (Cloud Storage) Tusunsulszgnduuudedsnuannsadonldlivatetemis
wWu wlata ninwes layl (Line) vielusunsudszynddu 9 Tagliidernldans uenanduinsdunesidn nsld
n1sUszyunIedaiminienisuszyunielng (Video Conference) n1suinisninensuywedlugadagdu
wanwasdnsivinaluladinldlunsuimsdanisiusngg dresinislaldmeluladlidesneiussansaim agvila
AnUsglertununeainnisussgndldinalulagansaumnaiunisusmssneinsuyed 1wy {Usnsseaugaves
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Fdweaiemvse CEO Tussdnsazliimnuddydu HR mnduiiiey 1z HR WuialleugaiEusuvesnisimun
FEV19 WNINSThTeeRng wavtieUsvanulidising q luesdnsvhauiuldesnssuiusasifulseansam
N

LaNE1591989

Wesh urgeln. (2562). Msusmsninensuywdlugall. 215a153ne1nsianisusia, 21(1).

i AssEAYg UTN A, (2563). MauImaninensuywdiiletuindeuasugialugalneuaud 4.0, 1msans
ﬂ'm%ﬁnmumquauufiu, 7(3).

YautAiesh n1selaniiug. (2562). na1susenaunisussenenszuuivInsiiuleuigluujifuaznisussiiuae
WlBUE. NTUNNUMIUAT: UMNINETETINANS, TATINT53gUTEMaummansumaudio.

Ui e, (2562). unumvssmsuimsninensuyedluguzdiduedsuuianssussdnis. (Aazdenumans
WAZLYBEAIANS). INNINeNaELTing.

UszAod anusing. (2562). niwensuywd aa 4.0. (Auzfalzaans). univendensn.

fiwmm Wisge. (2561). maluladadvia (Digital HR) AumsiiaszAvEammsassyrannslussdnisgsAadauan,
(USMITINUMTNTR). I INNTUFTTUAIENS.

fns warnnfly. (2561). nsiauminensuywdneldulsuteyszmealne 4.0. wangasnmstesiusivetaning
Sul 60). Iededesiusverandns.

o0 Fangouun. (2561). mMsusmsuazn svaminensuyedlugaustnalne 4.0 nsdifneaaidunisity
Uszinnsunans. Gnenaansumdndin (Msimuninensuyvduarasinig). andulndiniuuuins
AEns.

T W Taniting. (2561). NENTUTINBUNSUTIINENTEUIUIVINITIANTNI NN TAYBETINETE. NJUNNUNIUAT :
VINIREIIWAMN, 15N sigUTEMmaumansuinUndio.

\@lld astudining. (2560). msuTmaninensnuslumegsialuganisiasuuas. MsasIvInng unninends
NTUNWIUYT, 6(1).

walan ausTauned memns niuY,uagdsunn mudselass. (2560). JULUUYY APEC Digital Opportunity Center :
ADOC Wlortmunuinnssunazmeluladlulsznvusefunsdnuduiiugiu. Msasinerdedudn
LY, 7(Nie).

114



